
               St Nicholas Primary School           

St Nicholas Primary School – Anti-Bullying Policy Page 1 
 

h
i
s
 
p
o
l
i
c
y
 
s
h
o
u
l
d
 
b
e
 
r
e
a
d
 
i
n

 

 

 

 
 

Anti-Bullying Policy  
Last reviewed Spring 2018 

 
 
 

 

 
 
 
 
 
 
 
 
 

Reviewed by: Mrs C Skipper, Headteacher,  Autumn Term 2017 

 
Date Approved by the LGB (F & P) 12 March 2018 
 
Minute Number:  224 i) 
 
Date of Next Review:  Annually or as required – Spring 2019 
  



               St Nicholas Primary School           

St Nicholas Primary School – Anti-Bullying Policy Page 2 
 

 
CONTENTS 

 
SECTION          PAGE NUMBER 

 
  

1.        Introduction         3 

 2.  Statement of Intent        3 

 3.  Definition of Bullying       4 

 4.  Creating an anti-bullying climate      5 

 5.  Reporting Bullying        6 

6.  Strategies to prevent bullying       7 

7.  Bullying outside of school       8 

8.  Sanctions for Bullying       8 

9.  Monitoring & Evaluation of the Policy      9 

10.  Information on the Signs and Symptoms of Bullying    9 

11.      How we can help        10 

 Incident Linked to Bullying Report Form     11 

12.  Children’s Input into the Policy       12 

   
  

 

 

   



               St Nicholas Primary School           

St Nicholas Primary School – Anti-Bullying Policy Page 3 
 

1. Introduction  

At  St  Nicholas  Primary  School  we  are  committed  to  providing  a  caring,  secure  and 
supportive  environment  in  which  pupils  can  live  and  work  happily  and  without  fear. 
We  regard  all  forms  of  bullying  as  totally  unacceptable  regardless  of  race,  gender, 
sexual  orientation,  or  disability.  We  recognise  the  effects  that  bullying  can  have  on 
pupils’  feelings  of  self  worth,  on  their  learning  and  on  the  school  community  and  will 
actively  promote  an  anti-bullying  environment. 
 
Every school must have measures in place to prevent all forms of bullying. The Education and 
inspections Act 2006; The Education Regulations 2014; The Equality Act 2010. 
The  development  of  this  policy  has  been  based  on: 

● Guidance  in  the  DfE  document,  Preventing and Tackling Bullying (Advice for head 
teachers, staff and governing bodies (July 2017) 

● Part 1 Keeping children safe in Education – chapter 1, Working together to Safeguard 
Children 

● DfE  Recommendations  in  the Cyberbullying: Advice for headteachers and school 
staff November 2014 

● DfE - Advice for Parents and Carers on Cyber-Bullying (2014) 
● Government guidance No Health without Mental Health: Implementation Framework 

● Questionnaires  and  other  occasions  when  bullying  issues  have  been  a  focus; 
● Input  from  parents  following  sharing  of  policy  and  evaluations  of questionnaires. 
● Input  from  staff  and  governors. 

(Please  see  appendices  for  information  regarding  children’s  input  to  this  policy) 
 
2. Statement of Intent 
 
St  Nicholas  Primary  School  believes  that: 

● Bullying  is  undesirable  and  unacceptable. 
● Bullying  is  a  problem  to  which  solutions  can  be  found. 
● Seeking  help  and  openness  are  regarded  as  signs  of  strength  not  weakness. 
● All  members  of  our  community  will  be  listened  to  and  taken  seriously. 
● Everyone  has  the  right  to  enjoy  and  achieve  in  an  atmosphere  that  is  free 

from  fear. 
● All  of  us  have  a  responsibility  to  ensure  that  we  do  not  abuse  or  bully  others. 
● Children  and  young  people  should  talk  to  an  adult  if  they  are  worried  about 

bullying  and  have  a  right  to  expect  that  their  concerns  will  be  listened  to  and 
treated  seriously. 

● Children  and  young  people  should  be  involved  in  decision  making  about 
matters  that  concern  them. 

● We  all  have  a  duty  to  work  together  to  protect  vulnerable  individuals  from 
bullying  and  other  forms  of  abuse. 

● We  will  use  processes,  systems  and  resources  of  Restorative  Practice  to 
develop  and  repair  relationships  which  have  been  damaged  by  bullying. 

● We  believe  in  tackling  bullying  by  encouraging  an  environment  where  individuality 
 is celebrated  and  individuals  can  develop  without  fear. 
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3. Definition of Bullying 
a) 
Bullying is behaviour by an individual or group, repeated over time, that intentionally hurts 
another individual or group either physically or emotionally.  
Many experts say that bullying involves an imbalance of power between the perpetrator and 
the victim. Low-level disruption and the use of offensive language can in itself have a 
significant impact on its target. At St Nicholas this is addressed and dealt with quickly. 
 
Bullying  is  therefore: 
 

● deliberately  hurtful; 
● repeated,  often  over  a  period  of  time; 
● difficult  for  those  being  bullied  to  defend  themselves. against 
 
It  can  take  many  forms  but  the  main  types  are: 
 

● Physical  ( e.g. hitting,  kicking,  theft  ) 
● Verbal  ( e.g. name  calling,  making  insulting,  racist  or  offensive  remarks  ) 
● Indirect  (  spreading  nasty  stories  or  rumours,  excluding  someone  from 

social  groups  ) 
● Ignoring  (e.g. not acknowledging someone)  

 

Some  forms  of  bullying  are  attacks  not  only  on  the  individual,  but  also  on  the  group 
to  which  he  or  she  may  belong.  Within  school  we  pay  particular  attention  to: 

● Racial  harassment  and  racial  bullying; 
● Sexual  bullying; 
● The  use  of  homophobic  language; 
● Bullying  of  pupils  with  special  educational  needs  or  disabilities; 
● Cyber-bullying  and online safety - 

through  emails,  social  networking  sites  or  mobile  phones etc. 
● Bullying of LGBT pupils 

● Bullying of pupils with mental health difficulties 
 

b) 
Sexual Harassment  
Research shows that the most vulnerable groups at risk of sexual harassment include girls, 
LGBT+, children perceived as LGBT or SEND.   
Sexual harassment creates an atmosphere that, if not challenged, can normalise inappropriate 
behaviour. These behaviours should never be tolerated, passed off as ‘banter’ or part of 
growing up.   
Sexual harassment is likely to: violate a child’s dignity, make them feel intimated, degraded or 
humiliated and/or create a hostile, offensive or sexualised environment. 

Any reports of Sexual Harassment at St. Nicholas School will be taken seriously, and the 
academy will utilise appropriate sanctions, as outlined in the behaviour policy. 

 

 
4. Creating an anti-bullying climate 
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Our  school’s  Behaviour  Policy  explains  the  importance  we  place  upon  promoting 
positive  behaviour  to  create  an  environment  where  pupils  behave  well,  where  they 
take  responsibility  for  each  other’s  emotional  and  social  well-being  and  include  and 
support  each  other. 
 
As agreed through a consultation process, our aims are:  
 

● To  raise  awareness  of  bullying  and  our  anti-bullying  policy; 
● To  create  a  positive,  caring  ethos  where  bullying  is  regarded  as  unacceptable  
● To create a safe and secure environment for everyone to work and learn in  
● To  increase  understanding  for  victims  and  help  pupils  to  constructively 

manage  their  relationships  with  others; 
● To  deal  effectively  with  incidents  of  bullying  in  our  school  community  and  to 

put  preventative  measures  into  place. 
● To  outline  procedures  that  will  be  followed  when  bullying  is  reported. 
● To  create  a  school  ethos  that  encourages  disclosure  of  bullying  whereby 

children,  parents  and  staff  feel  able  to  discuss  any  incident  causing  concern. 
● To  equip  all  staff  with  the  skills  and  information  necessary  to  deal  with 

incidents  of  bullying. 
● To  ensure  all  staff  are  trained  in  and  follow  Restorative  Practice  procedures 

to  enable  children  and  staff  to  be  able  to  give  and  receive  affective 
statements  when  someone  has  upset  them;  children  and  staff  accept 
responsibility  for  what  they  have  done  and  make  efforts  to  repair  the 
relationship  and  put  things  right. 

● To involve  the  wider  school  community, e.g. mid-day  supervisors,  the Site-Facility 
Officer,  cleaners,  volunteers  etc.  in  dealing  effectively  with,  and  if 
necessary  referring,  bullying  incidents. 

● To  ensure  that  all  incidents  of  bullying  are  recorded  and  appropriate  use  is 
made  of  the  information including, where  appropriate,  sharing  it  with  relevant 
organisations. 
 
Governors have a duty 

 To be fully  informed  on  matters concerning  anti-bullying 

 Regularly  monitor  incident  reports  and  actions  taken  to  be  aware  of  the 
effectiveness  of  this  policy 

 Identify  one  governor  (Mr  Tom  Goulder)  to  lead  on  anti-bullying  within  school 
leadership. 

 
Through  the  development  and  implementation  of  this  policy,  St  Nicholas  Primary 
School  trusts  that  all  children,  young  people,  parents/carers  and  staff  will: 

 Feel  confident  that  everything  is  being  done  to  make  St  Nicholas  a  safe  and 
secure  environment 

 Know  who  can  be  contacted  if  they  have  any  concerns  about  bullying 
 Feel  supported  in  reporting  incidents  of  bullying 
 Be  reassured  that  action  regarding  bullying  will  take  place 
 

5. Reporting  Bullying 
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All  teaching  and  non  teaching  staff,  including  lunchtime  supervisors,  are  aware  of 
and  alert  to  any  signs  of  bullying  in  school.  We  foster  an  open  approach  where  both 
pupils  and  parents  are  able  to  share  their  concerns  about  a  bullying  incident  with 
any  member  of  staff,  although  a  parent’s  first  point  of  contact  will  often  be  the 
child’s  class  teacher. 
 
Procedures  to  follow: 
 
1 The  person  making  the  report  is  listened  to  carefully  and  relevant  details  are 

noted,  including  date,  time,  signature,  incident. 
Reports  of  bullying  are  never  ignored.  Support  staff  report  the  incident 
to  class teachers, phase leaders, or the school’s Leadership Team as appropriate.  

2 The  reported  incident  is  investigated.  Incidents  of  bullying  together  with 
outcomes  are  recorded  in  the  Playground  Behaviour  Log  or  CPoms. 
These  are  monitored  and  discussed  with  staff  and  parents  where 
appropriate.  The  headteacher  is  involved  when  the  bullying  behaviour  is  more 
serious,  i.e.  not  an  isolated  incident,  and  keeps  a  log  of  more  serious 
incidents.  We  value  the  support  of  parents  and  aim  to  keep  them  fully 
informed. 
 

3 Staff are trained in Restorative Practice, (see Behaviour Policy). Holding circles to deal 
with conflict including all forms of bullying is an effective way of actively 
engaging  the  children in the process; this  separates  the  ‘deed  from  the  doer’,  
allowing  participants  to make  amends  for  the  harm  caused. 
 

4 A  monitoring  period  will  follow  to  ensure  that  bullying  has  not  resumed. 
Pupils  involved  are  made  aware  that  their  behaviour  will  be  monitored. 
 

5 If  the  bullying  behaviour  continues  then  further  action  will  be  considered 
such  as  enlisting  the  advice  of  outside  agencies,  e.g.  Anti-Bullying  Team,  Pupil 
Referral  Unit  or  the  involvement  of  the  Special  Needs  Co-ordinator  and 
consideration  given  to  setting  up  an  individual  behaviour support  plan  (I.E.P.). 
 

6. Strategies  to  prevent  bullying 
St  Nicholas  has  adopted  a  number  of  strategies  to  raise  awareness  of  bullying  and 
how  to  prevent  it  from  taking  place. 
 
SLT 
Low level disruption and or bullying behaviours will be identified and addressed by SLT in 
formal and informal monitoring of all areas of school life including lessons and play times. All 
SLT will support staff when dealing with any bullying behaviours; the key stage leader will be 
kept informed and updated and will accompany staff when meeting with parents if necessary. 
Incidents will be shared on CPOMs at a range of levels of responsibility. 
 
Staff  
All staff will deal with any low level disruptions, upsets and anger issues as soon as possible.  
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Staff training 
Staff  have  been  made  aware  of  the  signs  and  symptoms  of  bullying  and  how  to 
recognise  bullies  and  victims.  Staff  will  receive  ongoing  training  in  dealing  with 
bullying  incidents  and  preventative  measures. 
Staff  are  trained  in  Restorative  Practice  procedures  and  run  circles,  check 
ins  and  check  outs  and  when  conflict  has  occurred. 
 
Staff awareness 
Staff  are  made  aware  of  potentially  vulnerable  pupils,  both  existing  and  new. 
 
Pupil awareness 
Pupils  are  made  aware  of  issues  surrounding  bullying  through  a  variety  of  means. 
Personal,  Social.  Health  Education  and  Citizenship  lessons  and  Circle  Time  offer 
opportunities  for  discussion  and  sharing  experiences  and  feelings.  Assemblies  and 
drama  activities  provide  other  opportunities  to  raise  awareness  about  bullying.  A 
range  of  activities  are  undertaken  during  the  National  Anti–Bullying  and  E-Safety 
weeks  each  year.  Classes  of  different  age  groups  work  together  on  anti-bullying 
projects  and  are  encouraged  to  talk  to  each  other  about  friendship  and  support  for 
each  other. 
 
School Council 
Every  class  has  two  representatives  on  the  school  council.  It  provides  pupils  with  a 
forum  to  share  ideas  and  issues  important  to  them.  Our  school  councillors  liaised 
with  the  children  in  their  respective  classes  and  decided  to  invest  in  Friendship 
Stop  equipment  for  play-times  and  lunch-times;  with  older  pupils  acting  as  Buddies 
for  those  children  who  felt  lonely  and/or  upset, 
 
Staff supervision 
At  playtimes  staff  supervise  all  areas  of  the  playground  and  the  field,  when  in  use. 
In  addition  to  this,  a  member  of  staff  is  responsible  for  the  corridor  and  toilet 
areas,  thus  ensuring  that  pupils  are  well  supervised.  Staff  are  also  available  in  the 
‘Time  Out’  room  during  playtimes.  Pupils  may  be  sent  into  the  ‘Time  Out’  room 
where  they  are  given  the  opportunity  to  reflect  on  their  behaviour  or  there  may  be 
a  joint  decision  by  a  pupil  and  member  of  staff  to  spend  ‘time  out’  there. 
 
Home –school agreement 
The  home-school  agreement  makes  it  clear  that  pupils  should  ‘be  a  friend  to 
everyone’  and  observe  the  school  and  class  rules  for  good  behaviour. 
 
7. Bullying  outside  school 
We now  that  bullying  can  occur  on  journeys  to  and  from  school.  We  encourage  pupils 
not  to  suffer  in  silence  and  will  always offer our support to help them inform parents etc. 
We will work with the community, outside agencies and parents etc. to help tackle bullying 
outside of school.  
 
8. Sanctions  for  bullying 
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Sanctions  will  apply  for  incidents  of  bullying  when  appropriate.  These  will  be  in  line 
with  the  school’s  Behaviour  Policy  and  will  involve  the  following: 

Class  teacher 
Phase  leader 
Key Stage leader 
Deputy  Head  teacher/  Behaviour  Co-ordinator 
Headteacher, 
Special  Educational  Needs  Co-ordinator,  if  the  pupil  is  identified  for  a 
behavioural  Individual Support Plan 
Advice  may  be  sought  from  external  agencies 
Fixed  term  exclusion  for  serious  or  persistent  incidents 
In  extreme  cases,  where  serious  violence  is  involved  or  other  strategies  have 
not  resolved  the  problem,  then  permanent  exclusion  may  be  considered. 
 

Parents  may  be  involved  in  the  early  stages.  If  the  incident  is  deemed  serious  then 
it  will  proceed  quickly  with  the  intermediate  stages  being  missed. 
 
9. Monitoring  and  evaluation  of  the  policy 
 
To  ensure  this  policy  is  effective,  it  will  be  regularly  monitored  and  evaluated. 
Following  anti-bullying  activities  and  solution  focused  thinking  about  bullying,  ideas 
and  comments  from  pupils  are  discussed  and  followed  up.  The  co-ordinator  will  liaise 
closely  with  staff,  parents,  pupils  and  governors  in  the  implementation  of  this 
policy  and  will  analyse  and  share  the  results  of  monitoring  and  feedback. 
 
The  headteacher  is  responsible  for  introducing  and  implementing  this  policy. 
However  all  staff,  all  pupils  and  their  parents/carers  have  an  active  part  to  play  in 
the  development,  maintenance  and  success  of  the  policy. 
 
10. Information on the signs and symptoms of bullying 
 
Identifying victims 
One  or  more  of  the  behaviours  listed  below  over  a  period  of  time  may  indicate  that 
a  child  is  being  bullied. 
 

 Unwilling  to  come  to  school  –  feigning  illness  e.g.  headaches,  upset 
stomachs 

 Concentrate  less  in  class,  stop  producing  good  quality  work; 
 Reluctance  to  go  outside  at  playtime; 
 Cling  to  adults  on  the  playground; 
 Isolate  themselves  on  the  playground,  becoming  withdrawn; 
 Becoming  distressed  very  easily; 
 Have  temper  tantrums,  impulsively  hitting  out; 
 Have  unexplained  bruises  or  scratches; 
 Possessions  keep  going  missing  or  are  damaged; 
 Scared  to  walk  to  or  from  school  if  unaccompanied  by  parent; 
 Anxious  and  insecure; 
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 Refuse  to  say  what  is  wrong; 
 

11. How  can  we  help? 
 

The curriculum offers opportunities for issues surrounding bullying to be raised and 
discussed e.g. through:  

● Personal, Social, Health Education and Citizenship (PSHE&C), circle time, restorative 
circles, role play stories etc.  

● Assemblies focusing on behaviour or bullying 
● Being vigilant on the playground, in corridors and toilets 
● Helping pupils clarify ideas and suggesting the School Council as a forum where 

appropriate 
● Always listening to complaints  about  bullying  and  follow  them  up 
● Taking a calm,unemotional  problem  solving  approach  (including  Restorative 

Practice  procedures)  when  dealing  with  incidents  of  bullying.  Often  this 
approach  of  identifying  facts,  resolving  tensions  and  conflicts,  and 
identifying  a  positive  way  forward  is  the  best.  If  the  response  is  one  of 
blame  and  punishment  then  victims  and  onlookers  may  be  unwilling  to  talk 
about  it 

● Following agreed procedures outlined in this policy and the Behaviour Policy 
● Creating a calm, safe environment where children want to come to school  
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Who, When Details   of   incident: 

Date   incident 
occurred: 
 
Pupils   involved: 
 
Staff   involved: 
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Parents 
informed 

Follow   up: 

 

 

Focus  Groups Why  this  is  an  effective  policy What  can  improve 
this  policy 

Year  6  (whole  class) This  is  a  useful  policy Some  people 
ignore  others.  We 
should  add 
something  about 
ignoring, 
especially  when  it 
is  a  few  people. 

Year  5  (whole  class) It  tells  you  what  to  do 
It  is  a  good  policy  to  follow 
We  all  agree  with  this  policy 
It  is  important  that  we  all  know  about 
the  different  types  of  bullying 
We  feel  confident  that  we  know  what 
group  bullying  is… 
We  all  have  an  adult  in  school  that  we 
trust  who  we  could  talk  to  if  we  were 
being  bullied  or  worried  about  something 
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FS2 Yes  we  look  after  everybody  in  class. 
You  must  not  punch,  bite,  hit,  push, 
smack,  kick,  throw  people. 
You  must  not  elbow  each  other,  pinch 
people,  don’t  push  on  the  stairs. 
You  have  to  say  sorry  and  tell  someone. 
Cuddle 
Tell  the  teacher. 
If  someone  is  sad  you  can  tell  them  a 
joke  to  make  them  happy. 
Tell  Mummy. 

 

12. Children’s Input  into  the  Policy.   
 

This  policy  has  been  shared  with  all  children  and  adults  in  the  school.  Also  there  is 
a  copy  of  this  policy  on  the  school’s  website.  We  welcome  comments  from  everyone, 
including  children,  staff,  parents,  governors  and  external  agencies  that  improve  our 
policies.  
 
We  believe  that  the  more  people  that  are  aware  of  this  policy  the  more  the  school 
can  do  to  reduce  and  eventually  stop  bullying  in  all  its  forms. 


